APPLICATION FOR EMPLOYMENT

Interstate Hotels & Resorts is an Equal Opportunity Employer. Applicants for all job openings are welcome and will be considered without regard
to race, color, religion, national origin. sex, age, sexual orientation, physical or mental disability, medical condition, or any other basis protected
T by state, federal, or local law. It is the intent of the Company to comply with all applicable federal, state and local legislation concerning equal
Interstate opportunity in employment. The Company wilt make ai! reasonable efforts to accommodate both persons with disabilities and those with special
religious observances and practices. Answer all questions completely. Use biue or black ink. This application becomes a permanent part of your
HOtQIS & RQSOTtS record if you are employed. If you are not immediately employed, this application will remain active for 90 days.

To help us learn about your experience, abilities and interests,
please complete this Application for Employment as thoroughly as possible.

PERSONAL INFORMATION (Piease Print or Type)
SOCIAL SECURITY NUMBER*

LAST NAME FIRST NAME ML

HOME TELEPHONE NUMBER ALTERNATE CONTACT NUMBER

ADDRESS: Srtreet Number & Name

CITY 1STATEI  ZIP CODE

MOST RECENT PREVIOUS ADDRESS: Street Number & Name

[e]1nd ISTATE|  ZIP CODE
Number of years at Number of years at Can you, after employment, submit verification of your legal right to
current address? previous address? work inthe US.? JYes IINo
Are you over 187 If hired, do you have a reliable means of transportation to get to
Qves No work? dYes [dNo

Have you been convicted of a felony within the last ten years?
(NOTE: Do not include convictions that were sealed, eradicated, erased or expunged/convictions that resulted in;
referral to a diversion program or marijuana related convictions that are more than two years old.)
For applicants in Hawaii - Do not answer this question.
For applicants in Massachusetts - Applicants for employment with a sealed record on file with the Commissioner of Probation may
answer "no" with respect to an inquiry herein relative to prior arrests, criminal court appearances or convictions. In addition, any applicant
for employment may answer “no" with respect to any inquiry relative to prior arrests, court appearances or adjudications in all cases of
delinquency or as a child in need of services that did not result in a complaint transferred to the Superior Court for criminal prosecution.

(dYes [ No Ifyes, please explain:

A conviction will not necessarily disqualify you.

EMPLOYMENT DESIRED

Position desired Are you presently employed? O Yes [ No How were you referred to Interstate Hotels &
if yes, may we contact your present employer? ~ Resorts?
) O Yes ONo (3 Advertisement [ Employee referral
Date available: Q Walk-in Q Agency
Salary desired: Have you ever applied to the Company before? Q Other
Qyes UNo

Type of employment desired: [ Full-time Have you ever been employed by the Company Name of Referring Employee

Q Part-time U] On-call O Seasonal/Temp.  pefore?
Are you willing to work nights, weekends, and [} Yes (J No
holidays if required? [ Yes 'd No If yes, give location, position, date left, and

List any work hours and days you are ngt  reason for ieaving.
willing to work.



